Personal Development at
Fairfield Infant and Nursery
School

Learning for Life
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F.I.N.S is a small Infant

A bit about us... [

150 pupilson roll.

The Leadership Team
has been stable since
2017.

We are an Attachment
and Relationship
Aware School.

Our school Code of
Conductis RESPECT.



* Provide equality of opportunity
We * Providean inclusive environment
» developpupils’ character
* develop pupils’ confidence and resilience
e prepare pupilsfor the next phase of education

* Code of Conduct

* Learning Behaviours

e Community Fundraising

* Playground Leaders

* Class Monitors

* VIPs

* Playground Leaders

 Mental health and Wellbeing themes

* Pastoral provision (Process Art, Gardening sessions etc)
e Cultural capital

e Family Support Worker

* Enrichment (Visits and visitors, real experiences etc)




Fin Py Our offer to pupils

* Caring environment

* Relationship-centred practise TQ&C"III‘IG for Creativitv
*  Family Support Worker check-ins Pro]ect

* Pastoral Support

* Embedded and ring-fenced PSHE curriculum

* Opportunities for personal development beyond the classroom (trips, visitors, enrichment)
* Adaptive teaching

* Ambitious and creative teaching.

e Carefully planned themes to make learning real
* Use of practical resources to support teaching
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PARTICIPATE SHOW RESILIENCE
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COLLABORATE
\n CONCENTRATE

4 .
BE INDEPENDENT

N

[X &
FEEL PROUD

BE CREATIVE



9 Protected Characteristics

Protected characteristics are aspects of a person's identity that makes them who they are.
Everyone has at least of few of the nine protected characteristics, so as a school and
employer, it's important you make sure a child or employee isn't treated less favourably

because of theirs.

Protected
Characteristics

In our curriculum...

Wider School...

Age

Gender

‘Disability

Religion or
belief

Sexual
Orientation

Gender
reassignment

Marriage or civil

partnerships

Pregnancy and |

maternity

RESPECT—code of conduct
Behaviour policy

Safeguarding in the curriculum
document.

Multicultural and worldwide topics.

Diversity books available in school
and included on reading spines.
Active uniform policy allows chil-
dren to wear clothes that meets
their needs.

Question based PHSE scheme—
Relationships, Living in the Wider
World and Health and Wellbeing.

Home School Agree-
ment—whole school com-
munity

Safer Recruitment
training for SLT and
governors,

Equality Act.

Relationships and Sex
Education Policy

PHSE Policy

RE Policy

E-Safety

Risk assessments in place

Example questions include—What is ¢, pregnant staff or

the same and what is different
about us?, How can we look after

those with disabilities.

each other and the world?, What is RiSK assessments in place

bullying? And How do we recognise

our feelings?

Question based RE curriculum with

3 parts—Believing, Expressing and
Living.
Examples include—1.1 Who is a

Christian/Muslim/Jew and what do

they believe? How should we care
for others and the world, and why
does it matter?

for children with addi-
tional needs.
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Week 1

| Week2

Week3

Week S

Week 6

Week7

Week8

Autuma 1

Respectin
assembly

Respect
aound
school

Paricipate

Participate

Harvest Festival

Autumn 2

Anti-Bullying

Nursery
Rhymes

£-Safety

B2 Independent

Spring 1

Respect

Keep
Leaming

Be Creative

Menta!
Health

Chinese New Year

Spring 2

Collaborate

Take ote

Science wesk

Holi

Easter

Summer 1

Respect

| Connect

Democracy

E-safety

Mutual Respect

Shrove Tuss,
Lent

Mental Hezlth
and wellbeing

Sumemer 2

Concentrate

Persevere
and show
resilience

Healthy Living

Road Safey

Diversity

Transition

Advent/Christmas
story

Goodbye

BULLYING

FANTIBULLYINGWEEK

Bonfire
Night Safety




Spiritual:

Derbyshire agreed syllabus for RE —
question-based

Assembly themes

Chicks, butterflies (awe & wonder)
Living Science display

Garden area

Sunflower competition

Reflection opportunities —yoga,
mindfulness, breath work, brain
breaks

Bible story assembly

Sporting events/competitions
Core and British values

Community events — Queens
court, Fairfest

Fundraising — comic relief,
Children in Need, Macmillan
Coffee Morning, Blythe
House Hospice Jingle Bell Jog.

Class events-pyjama party, craft
sessions

Moral:

Code of Conduct-Respect
British values
Anti-bullying cluster
Learning Behaviours

Self-regulation — break out
spaces, Calm-down strategies,
mood monsters

Attachment and Relationship
Aware Schools status

Cultural:

Cultural and Arts
experiences

Bright futures

Teaching for Creativity
project

Visits, visitors

Real experiences




Perseverance
gy EYFSarea







Dot Day \ “

International Artist's Day
Fun Friday Art Clubs
Opera House

Artsmark

Arts Award

Drawing club

Celia Music/Recorders
Northern Ballet
Babbling Vagabonds

* Creeping Toad

AT

& <0, Artsmark
& - Silver Award
a3 Awarded by Arts

WL\ Council England
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Thursday, July 20 - SCHOOL EVENT

PTA DISCO!
‘ Friday, November 17 - SCHOOL EVENT 300 PM - 5:15 PM

oL EVENT 1 . .
':-U\ERA\Y.T;—C\? LIVING WEEK Children in Need
jun 19 -Jun23 )

Monday, November 13 - SCHOOL EVENT

Odd Sock Day

Summer Reading Challenge 2023

ReZd!

Presented by The Reading Agency.
Delivered in partnership with libraries.

Wednesday, October 18 - SCHOOL EVENT

Harvest Festival - YEAR ONE
2:30 PM - 3:00 PM




We work to instil 7 key ‘Learning Behaviours' in ( RE
™ | o pupils to make them well-rounded individuals. + Taught through explicit lessons as well
We refer to these through regular assemblies as as within a fopic.

.
well as using them as an opportunity to discuss + Weencourage children to ask Safegu a r' d l ng aT
questions.

— Safeguarding Concerns

Within the EYFS curriculum there are 3 .
and react o 'real life news and events'.

prime areas that we focus on, +  Equip children with how to make and Flowchart
*Communication and Language Participate, collaborate, be independent, be keep respectful relationships. LA A LA Ll L]

*Physical Development creative, concentrate, persevere and show »  How fostay safe and healthy. M M

*Personal, Social and Emotional resilience, feel proud . Talk about what is special to them and a I r‘ Ie n a n * Taken from- Keeping Children Safe In Education 2023
Development others. Actions where there are concerns about a child

+ Wehave a 'Mental Health and Well-
being' focus half termly, along with a
dedicated day each year.

This curriculum provides a sound basis
for children to know about different
of keeping themselves safe in and
out of school, gives them confidence to
be able to communicate their feelings
and worries and leads into the PSHE

And Nursery
School

action. Staft follow their child protection policy and
speak (o designated safeguarding lead"

curriculum. PSHE not required. Referral’ wigund
NG J Question based curriculum. *oclislige akes it || stopurdng endor
« Equips pupils with a sound el g ||
understanding of risk. andior aarty g and )
. Knowledge and skills to make safe monkors locally

Have a worry or concern about a child’s safety?

and informed decisions.

+  Builds on content in the school
curriculum, including healthy rela-
tionships and imporfance of physical

ctivity and dief. always here to listen and help.

{ Key Stage 1 \

Our PSHE curriculum helps pupils to
develop the knowledge, skills and
attributes they need to manage life's
challenges and make the most of life's

Practical Safeguarding

Through enrichment opportunities such
as trips, local visits and special visitors
we learn about staying safe in real life
Road safety and 'Stranger Danger’,
through local walking visits.

Speak to one of our safeguarding leads. We are

-

opportunities. Teaching builds according h " ) ) -
1o the age and needs of our pupils cover- Visits fravm thz'Palmt gnd Fire Service. ritish Values o >
K We practice using equipment safely . |
ing 3 core themes; Health and Well- +hrough outdoor Tearning in The Spin- *  Weactively promote fundamental Brit- )
being, Relationships and Living in the ney' as well as DT lessons, ish values and the Protected Character-
Wider World. There are many opportuni- istics, in order to improve saf eguarding; -
ties for pupils to discuss and develop an strengthen the el :
understanding of how they can stay safe E-Sofety barriers to extremism; ensure
in and out of school as well as online. Explicitly in computing, children become valuable and fully
They also know there are trusted adults Discretely across subjects, rounded members of society who treat i
they can talk to at anytime. Acceptable use policy. others with respect and 5 . o *
E-safety leaflet to parents, Tolerance, regardless of Mrs Allin Mrs Hewitt Rachel Mellor
" background. .
E-safety day. Headteacher Designated Family Support
Deputy safeguarding lead Worker, pepu*ry At Fairfield Infant And Nursery School we record all causes for concern and follow
; safeguarding lead up actions/outcomes on CPOMS.
safeguarding lead
Our school is committed to safeguarding and promoting Fairfield Infant And Nursery School
the welfare of children and expects dll staff as well as Meet Our Family Support Worke

Farly Help Offer visitors to share this commitment. _ - \/

Whtis Early Helg? ‘ What does a Family Support Worker Do?

Euery family has its ups and downs, Being a parent s hart work and there are na instructions: Keeping *Pravide a listening ear and suppart to families.

‘Sometimes, you or Idren may need extra suppart. This may be before your children are born, children . )

ey vt 1o o vogh ot et et et Toereis g o e o safels Work o lnk between hame and schosl, keping lines of commurication

asking for help. everyone's apen between parents and schaal staff.

Eariy Help helps you what's gaing wisl whre yau may bensfit from etra helg, and whe is the best persen ta responsibility *Drovide apportunities for parents to meet with other parents through

work with you and your family to make this happen. dl"np in sessions and groups.

VOt open door o) parents to talk to your child's dass

arsight sway if you heve any vorries aboutyour chid. Rachel Mellor *Work with children in the school who need extra support.

You can akso tak: =Signpost parents and families to services within the area, depending on

Jenny - Headtsacha their need.

‘Sarah Hewitt - Assistant Head and the schools Safeguarding Lead *Help families by assisting them with the Early Help process.

Rachel Mellor — Family Suppart Worker *Wark with other professionals fo help families achieve their goals.

Somtimes seaff at schoal may spet signs that shew = Family may be finding things difcutt 2nd these conesms will be passsd T

the Safe Guarding taam who may

we can help. Contact Rachel our Family Support Worker or Mrs Hewitt our D Safequarding Lead
JEAFaLA £an Siscuss their concarns privataly. This i also used Ph 01298 22441
one:
Email: safeguarding@fairfield-inf.derbyshire.sch.uk

we y within scho
for multi - agency mestings and as a space for group work

We are also able to do home visits where appropriate.

Early Help Assessment

This starts with an Early Help conversation. You'll chat with our Safe Guarding Lead or Family Support Worker about what's
going well and what's not going well for you and your family 2nd they wil et you know what sort of help is available, This
=ation might lesd to an Eary Help Amsessment (EHA]. This is how we get = full picture about the whale family. We use it

o help you see what is working well and identy the arsas you could do with a bit of extra support. We wil then crests s plan
where we will work togsther and induds other agencies if nasdad to ensura the correct support is put in place for your family.

the Early Hell

‘Wish your permission, people from different gg working with your family will share information and work together to
help suppert you and your children, This could be schooi, health visitors, counseling services, MAT, exc. This may then be
Followed by 3 Team zround the family’ mesting,

Wiy do | need to give my permission (also known as consent)?

an't share your information unless you agree, b ur information is

What is a Team around the family’ meeting?

‘The family snd workers involved come togetner to maske 8 suppart plan. This is reviewed st regular intarvals to ansure that
y and that the rig place. 4t this meating, yourll choase 3 ‘iead worker' This
2 with your family —you might choase the worksr you ss= most often, or the person you

iead worker ean spesk: v poi

afeguarding

If you need someone to talk to about
any aspect of family life, including
behaviour, bedtime routines, meal
planning or finances, there are a
number of ways Rachel can help.

Family Support Worker drop in sessions

Every Monday Marning - 9:00 - 11:00am

Pop in for a brew and a chat about any worries
or issues you may have or to just meet and
share ideas with other parents.

Wait in the main playground near the red

fence next to the bungalow.

1:1 sgs5i9n% can be arranged if needed.

Phone calls

If you would prefer to talk on the phone, let
the office know you would like a call from
Rachel on email the safeguarding address.




Mental Health and Wellbeing

Our Mission Statement:
Creating a Mentally Healthy Community

| PSHE & PE curriculum |

Hold Whole school Classroom Behaviour &
A\ o rules/routines & | Attendance ‘ rules/routines & Relationships
H \x T Home/School icati
$ %, communication communication Ethos
3 st @) Broatho iy Partnership
%”@ \,a““‘c Universal Mental Health & Wellbeing Provision ‘

H CONCERN

H PR Y Five Finger Breathing
o 25 - -

%, g o Mental Health & Wellbeing Lead informed ﬂ

Record on CPoms

scHooL Hone
Boxall or alternative wellbeing Meeting with Class Teacher
assessment (Resilience Signposted
Measure/Leuvens etc)

Contribute to Wellbeing plan

Safeguarding Practices & Procedures

Provision/.Suppor‘t plan Early Help Assessment if needed
Complete Wellbeing plan with parent PUPIL
Early Help Assessment if needed Discussion with staff

Contribute to Wellbeing plan

) Wellbeing Mellow Sensory Positive Play ) Timetable
Key adult [Playume Pals ] [ Warsiors } [ Mondays Breaks Time toTalk | | The Spinney adaptations
LunchClub | | Meet & Greet Lego Club Lunch Club voga & ZenD Referral
unc ul e re Nurture ego Ciu Unc ul Mindfulness en ben ererrals




Evidence

We pride ourselves on being based
an inclusive school. T

Protected
curriculum

Bespoke/
flexible
curriculum

Alternative
provision

The support my child has received in school has been overwhelming. Members of staff
have gone above and beyond, and are actively invested in my son's progress. | have felt
genuine support and unity....which has restored my faith in mainstream education for

children with SEN. (Parent Questionnaire 17.6.22)



Pupil Premium

Teaching Targeted
isi ' Wider offer

Local visits & vistors Attachment time
Jolly Phonics, Jolly Grammar Relax kids Attendance support
Drawing Club Early Help offer

rawing -1 Fun Friday yRew
Dough disco . Breakfast

Sensory circuits

Scribble Club . Equipment loan

' ' _ Bespoke SEMH provision
High staffing ratio New Starters stationery pack
Quality int ., Lego Therapy

uality interactions Lending Lib

. Y _ Behaviour Box encing tibrary
Bright Futures” — learning through _ Funded places in clubs
creativity project School led tutoring .

Support for trips
Outdoor learning ECAT
. . SALT
Knowledge organisers— expansion of
vocab Extra reading-individuals and
groups

sports/music

.. Evidence based interventions
Pastoral provision

PSHE rich curriculum



Attendance

| Attachment &
Attendance in a Nutshell 2022-2023 Relationship
[ Aware Schools owc a
At Fairfield Infant and Nursery School we believe that good attendance and punctus lity are essential f children are to take full ad-

A T wvantage of school and gain educational and social skills that will equip them for life. Wi are committed to working hard to support
e a m all their families to ensure that all children have good attendance. We aim to keep attendance at 96%or above. DC(Y 1 Of absence Day 2 of Qbsence
*Rachel to call contact 1, *Rachel to call contact 1,
Academic Year 2077—7073 if no answer, contact2 & ‘ if no answer, contact2.
E a r I y H e I p The Attendance team meet every half term to look at individuzl children's |dentified £rou !::Z:.: ::fz:s::t‘“m: If still no answer text sgvrt
attendance, Our target group are those at 90-85%, letters are sent home —E_IA e not in school today. Would you please :sjﬂb"‘:r:’?'ﬂs’;;““ fru':'i‘;‘:fc:'d I";:’"“
and support is offered through our FSW. - ‘:}:‘I\:M the oz ::ur this absence "“"!””"9"/‘5 wkary a5 300K been o B
. Boys 92.44% g, Sy claarly for 2 days with no message.”
leed Pena It Pa n eI Letters are sent toall those below 50% We look at the reasons why their Girs 9452%
y attendance is so lowand if appropriate invite parentsinto an attendance Papl Premior T119%
panel meeting, If noimprovement is seen then anEarly Help — —
may be offered if a ppropriate or parents fined, ;I.::il..-,l,-,.. - 3:;‘:,‘ DOY 4 Of absence

Atte n d ance Rewa rd S *Rachel to call contact 1, Day 3 of absence

if no answer, contact2. *Rachel to call contact 1,
If still no answer email from if no answer, contact2.

. . . . Autumn 2022 Spring 2023 Summer 2023 DSL (Mrs Hewitt) If no answer text sent
ally communication — Fami Ve b b o o st AARE B —
|dentified grou; Attendance Identified group | Attendance Identified group Attendance absence for 4 days. The situation is now ur- about #NAME's absence this week, but
P =] - T P e gent and could result in a home visit. Please we've had no answer. Please get in
A et S call us on 01298 22441 or reply to this touch today or we will hawe to escalate
e Tore 2200% Tore L60% email.” this o our Sageguarding Lead, Mrs
upport Worker : : :

Girts Girs 2431% Girls 3423%

Pugil Premium Pupil Premium 31463% Pupil Premium 9281% Ddy 5 of absence

3 S 5 %

SEND SEND % SEND 3281% *Rachel to call act 1,

Parsistent ab 2241% Parsistent absente BL61% f molanawer act2. Home visit

If still no answer email from Rachel and a member of the
DSL ‘ leadership team to visit.
“We haven't heard from you about #NAME Depending on the outcome a
absence for 5 days. The situation is now ex- erval ial care
tremely urgent, e e e nefermal fo sockdl i
the next hour, members will complete a home be made.
visit to.check you are safe and well *




It's time for
a Macmillan
Coffee
Morni

Our offer to families

IVIP*D « ANVISI NILI0Y + DIALS

e Family Support Worker

* Drop-inandtargeted work (e.g. Stay and Play,
reading support, cookery course)

* Wellbeingsessions for parents
* Open doorpolicy

* CookingClub

e Parent Workshops

e CraftClub

~
W\

o & S

Tuesday, October 3

- - SENCo Drop-in
Tuesday, September 26 9:00 AM - 10:00 AM

Parents Information Session
2:45 PM - 3:10 PM



Our offer to staff

Flexible working
wherever possible

Tagging in
colleagues

Sweet treats

Opportunities for
professional and
career
development

Curriculum Teams
and meetings

Clothing/book
swaps

Consideration of
workload

Non-contact time

Checking in

Supportive
environment

Open door policy

Clusters

Signposting

Wellbeing
activities-Secret
Santa/Meals out

Accepting of
diversity

Open discussions
and mutual
support

Cakes from the
kitchen!

Staff and PPA room
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